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1. Customer request
- Short personality assessment.

- Short interpersonal style and interaction assessment.

- Special: leadership, energy and drive,  possible development needs identification

2. Results validity

CONFIDENTIAL

Validity of his results is slightly decreased, mainly because of visible tendency to manage 

impression of himself on others, he may be prone to overemphasize his strengths and to hide 

his weaknesses especially in relationships area. On the other hand, his tendency to view his 

personality self-critically is normal – average. As a result, his answers are credible and should 

reflect existing features well, some pro-social traits may however be inflated in accordance 

with expected direction of his professional behavior
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3. Personality 

Extroversion domain

- Strongly excitement-oriented, enthusiastic and full of positive emotions, very gregarious, he 

is very extroverted person, directing most of his energy in social relationships.

- He craves excitement and stimulation. He may like bright colors and noisy environments. 

Cheerful and optimistic, he shows tendency to experience positive emotions such as joy, 

happiness, love, and excitement.  laugh easily and often. He she usually experiences a sense 

of optimism and high spirits.

- Colorful and entertaining, he wants to be the center of attention, enjoys having an audience, 

engages in behavior that wins the notice of others, may enjoy being dramatic or witty. He 

enjoys the company of others – “the more the merrier.”

- Dominant, he is confident in dealing with others, not easily embarrassed or influenced by 

others, shows presence in interpersonal situations, possesses aplomb. He attempts to 

control environment and to influence or direct other people, expresses opinions forcefully, 

enjoys the role of leader and may assume it spontaneously.
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Neuroticism domain

− He admits to some (standard) situational anxieties and to spontaneous and impulsive 

reacting, his emotions are however generally weaker, he should be satisfied and resilient.

− Fearless and courageous, he feels little fear of injury and is relatively tough, brave, and 

insensitive to physical pain.

− He is easy-going and slow to anger, resistant to anger and feelings of frustration. It is 

difficult to evoke these feelings in him, he rarely experiences them.

− Free from depression, he rarely experiences emotions such as guilt, sadness, hopelessness, 

and loneliness but is not necessarily cheerful and lighthearted. His emotional experience 

and response is adequate. He is optimistic, in a good mood and does not suffer from 

depressive symptoms.

− Having a cheerful happy disposition, he feels good about himself, sees a bright future 

ahead, is optimist, lives interesting, exciting life, enjoys the things he does.

3. Personality (continued)
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Openness to experience domain

- He has quite a lot of new ideas, is also ready to deal with complex issues, at the same time 

he is also practical and pragmatical and relatively closed to new experience in his values.

- He tends to accept authority and to honor tradition and, as a consequence, may be 

generally conservative, regardless of political party affiliation.

- He takes an interest in why things happen. He enjoys both philosophical arguments and 

brain teasers. Openness to ideas does not necessarily imply high intelligence, though it can 

contribute to the development of intellectual potential.

- Unconventional, he has a tendency to accept the unusual, is receptive to ideas that might 

seem strange or radical.

3. Personality (continued)
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3. Personality (continued)

Agreeableness domain

- High on his compassion, concern for others and trust, but immodest and impolite at the 

same time and ready to take advantage of others, his agreeableness is a mixture, in which 

disagreeable traits and facets prevail. 

- Self-protective, he is ready to defend self against real or imagined harm from other people, 

takes offense easily, does not accept criticism readily.

- Immodest and inflexible, he may be seen as stubborn and is willing to argue. He believes he 

is superior person and may be considered conceited or arrogant by others.

- He is more likely to stretch the truth or to be guarded in expressing his or her true feelings, 

but this should not be interpreted to mean that he is a dishonest or manipulative person.

- Trusting, he is disposed to believe that others are honest and well-intentioned.

- He refuses to take blame for others' mistakes, has a high self-opinion, does not experience 

guilt easily, does not allow others to take advantage of his or her good will, asserts own 

rights, avoids apologizing. He is aggressive, prefers to compete rather than to cooperate, 

and has no reluctance to express anger when necessary.
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Conscientiousness domain

- He lacks deliberation and even his more important decisions can be made based on current 

impulses. He however is industrious and has quite a good sense of order. 

- He is hasty and often speaks or acts without considering the consequences. At best, he is 

spontaneous and able to make snap decisions when necessary. He avoids making detailed 

plans or preparations, prefers not to follow a schedule, accepts uncertainty and ambiguity, 

may base decisions on uncertain information, does not engage in persistent or intense 

intellectual concentration.

- He tends to act on impulse, may take unnecessary risks. He enjoys gambling and taking a 

chance, willingly exposes self to situations with uncertain outcomes, enjoys adventures having 

an element of peril, takes chances, unconcerned with danger.

- He is more casual about many matters and may be somewhat undependable or unreliable

Toxic personality traits 

He has standard managerial slightly increased sense of personal importance, no directly toxic 

personality traits were detected. It should be however taken into account that he considers 

himself as superior and as entitled to privileges that others do not have, he may also be 

greedy. He also is less sincere, may flatter others or pretend to like them in order to obtain 

favors.

3. Personality (continued)
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- He attempts to be simultaneously strongly oriented both on pursuing his own goals in the 

interaction with others as well as on maintaining kind relationships with them. He 

therefore aspires to be integrative kind of manager, equally oriented on achieving his 

objectives as well as on developing/leading his subordinates in friendly and warm way.

- He is ambitious, yearning for success, wanting a prosperous life, wide range of interests. 

He seeks social attention and recognition, likes to be a top dog, play to an audience, 

spontaneous, witty, not easily embarrassed. He is willing to assume authority positions. 

Assertive and dominant, he is ready to utilize both direct and indirect ways to influence 

other people. He often relies on his strong personality to intimidate others at the same 

time he is also able to manipulate people ruthlessly to his advantage. He likes to be 

responsible, self-confident, persuasive, task-oriented, dominant.

- Strongly extroverted, he can be described as daring, forward, and outgoing. He tends to 

speak without hesitation and readily engages in social activities. He is not shy with 

strangers at all. His initiative is almost never inhibited by unfamiliar people or situations. 

He enjoys large groups and social gatherings, he seeks social attention and recognition, 

likes to play to an audience, spontaneous, witty, not easily embarrassed. He is likeable, 

understands the feelings of others, versatile, adventurous, has good social skills. He is 

skillful at persuading others to achieve a particular goal, sometimes by indirect mean , 

occasionally seen as manipulative of others, but is ordinarily diplomatic, socially intelligent. 

Nevertheless, he is more superficial and skilled in communication and interaction than 

truly nurturant and supportive. 

- He does not hesitate to enter situations of conflict of interest almost at all and gets in them 

very often. His preferred way to resolve them is by fast and conventional compromise, 

which he may be prone to overusing. He however is also good in negotiating more complex 

deals as well as in pushing for his position one-sidedly. He has only little ability to retreat 

and accommodate.

- He is typical extroverted leader regarding his interpersonal needs. He strongly desires to 

lead, control and instruct others and also strongly rejects to be led, controlled and 

instructed himself. His mindset may be authoritarian in this sense and it may get him in 

“mission impossible” kind of situations.

4. Interpersonal style and interactions
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He desires to be held in high esteem by acquaintances, concerned about reputation and what 

other people think, works for the approval and recognition of others. He tends to be confident, 

calm, and secure in almost all situations, even situations most people find unfavorable or 

hazardous. He is usually described as resourceful and efficient. He impress other people as 

productive, proactive, competent, and innovative individuals who rarely lack ideas on how to solve 

problems. These individuals tend to look at a difficult situation as a challenge or an opportunity. At 

the same time, he manifests some habits that are inconsistent with and make it hard for him to 

accomplish worthwhile goals (“goal-incongruent habits”). He is sometimes perceived by others as 

self-defeating and weak-willed. His will power appears to be too weak to overcome many strong 

temptations, even if he knows he will suffer as a consequence. He attempts to act as hard working, 

achievement oriented, leader-like, and a source for providing new ideas and vision. He has many 

genuine work-related skills but may lack those necessary for reliable peer-to-peer cooperation, he 

may need to emerge as a leader and be in charge even in situation where it is unproductive. His 

managerial competencies are higher than average, but his best skillset is for sales. His reserves are 

his risky and sometimes too casual approach, he is also less willing to be instructed. He is 

independent, his sense of structure is average, he however is achievement oriented enough to 

accomplish his tasks thoroughly. 

5. Conclusion

Ability to work in a team 2
Responsibility for actions 3,5

Communication 4,5

Leadership  4,5

Trusworthiness (validity of the test results, lie-score, self-deception score) 3

Results Orientation (motivation) 4

Problem solving (est.) 4

Organisational skills (workload handling, time management, efficiency, 
progress tracking)

3,5

Commercial/sales skills            4,5

Decision making (level of independence, speed) 4

Coachability 2
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6.  Graphical  interpretation
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